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MOT THE GIOI
KHONG
BAO HIEM

&o hiém 1a mot cong cu tai chinh dé
B bu dap thiét hai cho ca nhan trong

nhirng trwdng hop khéng may dan
dén méat mat vé tai san va sic khde. Dé
hiéu ré vé y nghia quan trong cGia nganh bao
hiém trong nén kinh té va anh huwéng dén xa
hdi ngay nay, hay twéng twong mot thé gidi
khéng cé nganh bao hiém.

“Mét thé gi®i khéng cé sw bao vé”

Cac rli ro nhw thién tai hay tai nan xe co gioi
sé dan dén thiét hai Ién hon vé tinh mang
va tai san. Nhirng ngdéi nha, van phong,
céng xwdng sé thiéu an toan hon va nhirng
viéc thwdng nhat nhw lai xe hoac dat giao
hang dén nha, bdng chéc tr& nén rii ro va
tdn kém hon. Ngoai ra, nguoi lao dong sé
khong dwoc bdo vé trwdec cac thwong tich,
bénh tat xay ra trong qua trinh céng tac, dan
dén s thiéu hut vé thu nhap va lam gian
doan tai chinh cho nhiéu gia dinh & khap
thé gi¢i. Hon ba trdm nam truéc ké tir Thoi
Phuc Hwng va ky nguyén Kham Pha, nganh
bdo hiém duwoc xay dwng dé tao co hoi cho
nhitng nguwdi di trwdc, nhitng nguwdi chép
nhan déi mat v&i rai ro dé phat trién va tao
ra nén kinh t& hién dai cia chung ta ngay
nay. Cac cong ty bao hiém I&n trén toan cau
déu |1a nhirng nha dau tw quan trong tai cac
qudc gia ma ho hién dién. Ngudn vén dau tw
tr nganh bao hiém la chd dwa cho nhirng dw
an dai han, cu thé 1a cac danh muc dau tw
cla cac cong ty bdo hiém chi yéu bao gébm
trai phiéu doanh nghiép va chinh pha, gitp
hd tro cho sy phat trién va thinh vwong cla
cdng ddng & khap moi noi. Bao hiém déng
vai tro lIa “don vi bao vé tai chinh”, mét
déi tac cho chinh phu, cac hé gia dinh va
cac doanh nghiép.

personal losses in unfortunate circumstances

that result in loss of property or health.
However, to understand the significance of
the insurance industry in the economy and the
obvious impact on today’s society, try to imagine
a world without the insurance industry.

I nsurance is a financial tool to compensate for

“A world without protection”

For starters, hazards like natural catastrophes
or motor vehicle accidents would result in far
greater losses of life and properties. Houses,
companies, work environments would be less
secure and things like business activities,
driving or ordering delivery services will
become riskier and costly. Workers might not be
covered for injuries and illness that happens on
the job, which would result in lost wages and
financial disruption for families everywhere. The
insurance industry as we know it was built to
empower risk takers, those who have created our
modern economy today since the Enlightenment
and Age of Exploration more than three hundred
years ago. Insurers everywhere are one of their
nation’s largest and most important investors.
Capital is vital to paying long-term projects, since
insurer’s investment portfolios often include
private and municipal bonds that help finance
the growth and prosperity of communities
everywhere. Insurance acts as the financial
“first responder”, a partner to governments,
households and businesses.

Sun Life Vietnam
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MOT THE GIO1 KHONG CO
BAO HIEM

Ruiro c6 thé xayra .
v&i bat cir ai va *
lic nao tr nhirng

van dé don gian dén
phirc tap

S& hiru tai san R
sé ton kém hon °
néu khéng cé

bao hiém

Risks could happen to
anybody, anywhere,
from simple to difficult
problems

Ownership would
be costly without
insurance
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Nén kinh té sé yéu
hon — néu khéng cé
nguon dau tw twr

cac coéng ty bao hiém

s ., Khéi nghiép sé cang
tré nén kho khan

It would be impossible
to start a business

The economy would be
weaker — since there
won’t be investments

from insurers
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Bao hiém chiém ty trong I&n trong
nganh dich vu. Nhwng & cac nwéc
dang phat trién, ty 1é tham nhap
cta bao hiém van con twong doéi
thap déi v&i ca nhan ciing nhw
doanh nghiép. -

Insurance is considered a key component of the service
industry. However, in developing countries, insurance
penetration is still relatively low for both individuals
and businesses.




MOT TRONG NHUNG
LINH VU'C KINH TE
LAU DO'I NHAT

lau doi. Hoat dong bdo hiém da xuét hién cach day

gan 4000 nadm v&i muc tiéu chinh, d6 1a bao vé strc
khde va tai sdn cta con ngwdi. Ngay nay, bao hiém la mot
cdng cu tai chinh dang tin cay cho cac québc gia va ca nhan,
v@i kha nang bao vé rui ro da dang, moi lic moi noii.

N ganh bao hiém la mét trong nhirng Iinh vwe kinh té

ONE OF THE OLDEST
FIELDS IN THE
ECONOMY

economy. The first practice akin to insurance today

appeared nearly 4000 years ago. Both had one main
goal, which is to protect the health and assets of the people.
Nowadays, insurance is a reliable financial tool for nations and
people, to protect the insured from occurring risks.

T he insurance industry is one of the oldest fields of the

11
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BAOHEM &
NEN KINH TE THE GIOI

B&o hiém c¢6 vai trd hd tro tai chinh va giam
mdi nguy hiém trong d&i sbng kinh té va xa
hoi. La mot pham tru kinh té, bao hiém 1a mot
phan cla hé thdéng tai chinh. M6t trong nhirng
vai trd chinh cta bdo hiém trong nén kinh té
I tao ra ngudn tai chinh bang cach thu phi
bdo hiém. Nhirng quy nay dwoc dau tw trd
lai vao chirng khoan va trai phiéu hodc cong
cu tai chinh khac. Qua trinh nay lam tang sw
phat trién va sw 6n dinh cho nén kinh té.

Bao hiém tang tiét kiém

M6t trong nhirng vai trod chinh ctia béo hiém la
khuyén khich moi nguwoi tiét kiém. Cac khoan
thanh toan phi bao hiém thwdrng xuyén sé tao
ra mot dong dau tw. Bao hiém tao théi quen
tiét kiém tién bang cach trd phi bao hiém va
ngwdi tham gia bao hiém sé& nhan duwoc sb
tién gop khi dao han hop dong.

Bao hiém phan tan rai ro

Néu khdng may xay ra tén that, cong ty bao
hiém sé& phai ding ra chi trd. Do vay, bao
hiém déng vai trd phan tan rai ro trong cudc
sbng. Ngoai viéc gidm thiéu rdi ro cho ca
nhan thdng qua chuyén doi rdi ro, bdo hiém
dong vai trd nhw mét phwong tién dé giam
tdng rdi ro trong nén kinh té.

Céac san pham bao hiém khac nhau sé bao
vé tinh mang, tai san va sirc khde cho con
ngwdi. Bao hiém ciing bdo vé cac cong ty
khéi tén that tai chinh.

O cac nwéc phat trién, ty 1é ngwoi dan va
doanh nghiép st dung dich vu bao hiém
rat cao va bao hiém dwoc coi la thanh
phan chinh cta nganh dich vu. Nhwng &
cac nwéc dang phat trién, ty 1é bao phu
cta bao hiém van con twong déi thap ca
ca nhan ciing nhw doanh nghiép*.




Insurance provides financial support and
decreases risks in economic and daily life.
As an economic category, insurance is part
of the financial system. One of the main roles
of insurance in the economy is to accumulate
capital by collecting premiums. This capital
is invested back into securities and bonds
or other financial instruments. This process
increases development and stability for the
economy.

Insurance increases savings

One of the main roles of insurance is to
encourage people to save. Regular premium
payments will create an investment stream.
Insurance creates a habit of saving money by
paying premiums. Then, the insured would
receive their account value at the maturity date.

Insurance diffuses risks

Whenever a loss occurs, it is compensated
by the insurer. With this process insurance
diffuses risk in social life. In addition to
minimizing an individual’s risk through risk
transference, insurance also acts as a means
to reduce the total risk in the economy.

Various insurance products protect human life,
property and health; it also protects companies
from financial losses.

In developed countries, the percentage of
people and businesses using insurance
services is very high and insurance is
considered a key component of the service
industry. However, in developing countries,
insurance penetration is still relatively low
for both individuals and businesses®.

*Deloitte, S&P

Sun Life Vietnam
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PENSION, A WORLD TREND
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&0 hiém hwu tri tw nguyén la loai hinh dwoc
B déng dao nguwdi lao dong trén thé gidi lva

chon nham dam bao an toan vé tai chinh
khi hét tudi lao dong. Ngay ca & nhirng quéc gia
cé hé thdng an sinh xa hdi rat tét thi nguwdi dan
cling luén chu dong v&i cac ké& hoach tai chinh “da
tdng” dé& dam bao cudc sdng cho minh dén cubi
hanh trinh. & My, ngudi v& hwu cé 3 ngudn thu
nhap. Mét |a t&r nguén bao hiém huwu tri (bat budc)
v&i ty 18 dong 1a 6,2%. Hai la tir bao hidm huu
tri tw nguyén do doanh nghiép t6 chic dwa trén
co s& théa thuan gilra cac bén va dwgc dua vao
théa wéc lao ddng hodc hop déng lao déng. Ba
1a tiét kiém hwu tri cd nhan, dwoc hinh thanh trén
co s& nguoi lao dong mé& moét tai khoan riéng va
doéng tién vao. Tai Canada - mét trong nhivng québc
gia dwoc xem |a dang séng nhéat trén thé gioi, hé
théng hwu tri bao gdm “ba tru c6t” gém quy an sinh
ngwdi cao tudi (OAS - Old age security), ké hoach
hwu tri cia Canada (CPP) va ké& hoach hwu tri
Quebec (QPP), ngoai ra con co cac khoan tro cap
tw nguyén nhuw (Registered Retirement Savings
Plan). Nguoi vé hwu & Canada con c6 tai san bén
ngoai quy hwu tri chinh thirc va mang lwéi hé tro
cla gia dinh va ban bé. Con tai Phap, lwong hwu
co ban chiém 20-25%, con lwong hwu tr hwu tri
tw nguyén chiém 55-60% ngudn thu nhap huwu tri.
T s6 liéu cha cong ty nghién clru va tw van quéc
té Willis Towers Watson, tinh dén dau nam 2017,
c6 300 quy hwu tri I&n nhat thé gisi, quan ly mot
lwong tién hon 15 nghin ty USD. Trong d6, My la
nuwéc dan dau vé sb lwong quy, Anh xép thir hai,
Canada xé&p th ba. Hién nay, mét sé6 nuwéc, l1anh
thé khu vwec Chau A nhw: Trung Quéc, Thai Lan,
Héng Kéng... déu dady manh xay dwng hé théng an
sinh xa hoi da tang gép phan mang lai cac lgi ich
cu thé cho chinh quyén, ngwdi lao dong va ngudi
st dung lao déng. Dbi véi ngudi lao dong, bao
hiém hwu tri tw nguyén gitp cai thién kha nang tai
chinh dé cé cudc sdng tét hon sau khi vé hwu cling
nhw chd déng déi phé véi cac rdi ro phat sinh. Déi
véi doanh nghiép, loai hinh bao hiém nay thé hién
dwoc chinh sach dai ngd, quan tam t&¢i ngudi lao
dong. Viét Nam da va dang c6é nhirng dong thai
tich cwc dé di cing xu thé chung véi qubc té. C6
thé thay, My, Phap, Canada hay cac nwéc trong
khu vwec Chau A ké trén déu la nhirng nwéc
phat trién va cé chinh sach phuc loi xa hoi rat
té6t nhwng ngwei dan van tham gia bao hiém
hwu tri tw nguyén cho thay sw can thiét cua
loai hinh bao hiém nay va gan nhw né da tré&
thanh xu thé tat yéu cua thé gi&i*.

oluntary pension insurance has been a
Vpopular choice among the world to ensure

financial security at retirement. Even in
countries with a well-developed social security
system, people are still proactively engaged with
the “multi-tier” security system to ensure the quality
of their life until the end. In the United States,
retirees have three sources of income. One is
from the (compulsory) retirement insurance with a
contribution rate of 6.2%. The other is from voluntary
pension insurance organized by the employer based
on an agreement between the parties and included
in a labor agreement or employment contract. Third
is personal retirement savings, which are formed
based on an employee opening a separate account
and contributing. In Canada - one of the most livable
countries in the world, their pension system consists
of the “three pillars” comprised of the elderly welfare
fund (OAS - OIld age security), the Canadian
retirement plan (CPP) and Quebec’s retirement
plan (QPP), in addition to voluntary benefits such as
(Registered Retirement Savings Plan). Canadian
retirees also have assets outside of their formal
retirement and the support network of family and
friends. In France, compulsory pensions account
for 20-25%, while pensions from voluntary pensions
account for 55-60% of retirement income. Data
from international research and consulting firm
Willis Towers Watson, show as that of early 2017,
there were 300 largest pension funds around the
world, managing assets that worth more than
$ 15 ftrillion. In particular, the United States is
the leading country, the UK ranked second, and
Canada ranked third. Currently, several countries
in Asia, such as China, Thailand, Hong Kong...
are all promoting the construction of a multi-level
social security system, benefiting employees,
employers and their government. For employees,
voluntary pension insurance helps improve their
financial ability to have a better life after retirement
as well as proactively cope with the arising risks.
For businesses, this type of insurance represents
a remuneration policy that reflects attentiveness
for employees. Vietham has been making positive
efforts to follow this international trend. We can
see that the developed countries like the United
States, France, Canada or the Asian countries
all have well-developed social welfare policies.
Yet, people still participate in voluntary pension
insurance showing its necessity and how it has
become the indispensable trend of the world*.

*OECD - G6c nhin hwu tri/
Pensions at a Glance




Viéc tap trung phat trién
mot hé thong an sinh

xa hoi - hwu tri da tang,
cu thé la bao hiém hwu tri
tw nguyén dwoc xem la
mot wu tién gop phan dwa
Viét Nam bat kip

xu thé chung trén thé gioi.

The focus on developing a multi-levels
pension-social security system, namely
voluntary pension insurance, is considered
a priority that contributes to helping
Vietnam catch up with the world trend.
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B&o hiém hwu tri tw nguyén két hop gitra quyén
loi hwu tri va quyén lgi bao hiém rii ro, dwoc hoat
dong theo co ché “déng-hwéng”, ngudi lao dong
va doanh nghiép cé thé thoa thuan murc déng
gop dé dat dwoc quyén loi hwu tri sau khi nghi
hwu theo mong muén ma khéng bi rang budc
mirc déng cb dinh va thdi gian déng téi thiéu.
Tham chi, déi v&i nhirtng ngwdi lao ddng khong
cé mirc lwong cao hodc bi gian doan do chuyén
viéc thi van c6 thé nhan quyén lgi hwu tri tét néu
tw xay dwng va déng gop cho k& hoach hwu tri
cta minh. Bén canh quyén loi hwu tri, ngudi lao
dong con dwoc nhan thém quyén Igi bdo hiém
rai ro trong th&i han tich Idy gia trj tai khoan hwu
tri. Tuy theo théa thuan gitra doanh nghiép bao
hiém va ngudi lao ddng, quyén lgi bao hiém rai
ro co ban bao gdm quyén lgi tro cAp mai tang va
quyeén loi bdo hiém tlr vong hodc thwong tat toan
bd vinh vién. O Viét Nam, da phan ngudi lao
déng chi ¢6 lwong hwu cta bdo hiém xa hoi la
ngudn thu nhap duy nhét khi vé gia. Chuwa ké véi
nhirng lao dong tw do thi bao hiém hwu tri khi vé
gia van con la mét “khoédng trdng” ménh méng.

Theo Phé Thu twéng Vwong DPinh Hué -
Trwéng Ban Chi dao Trung wong vé cai cach
chinh sach tién lwong, bao hiém xa hoi va
wu dai ngw®i cé6 cong, nam 2017 ca nwéc
mé&i chi dat gan 29% (14,83 triéu) lwc lwong
lao déng trong do6 tudi tham gia BHXH, 70%
(36 triéu) chwa tham gia. Diéu nay cé nghia
khoang 70% nguwi lao déng khéng c¢é6 nguén
thu nhap khi hét tuéi lam viéc.

Trwéce thwe trang do, BO Tai chinh da ban hanh
Théng tw sb 115/2013/TT-BTC vé viéc hwdng
d&n B&o hiém hwu tri va Quy hwu tri tw nguyén
ap dung dbi véi cac doanh nghiép bao hiém
nhan tho trién khai bao hiém huwu tri tw nguyén
tai Viéet Nam. Thoéong tv dwgc danh gia la co
s& hanh lang phap Iy quan trong dé cac doanh
nghiép bdo hiém phat trién loai hinh bao hiém
hwu tri tw nguyén. San pham bao hiém do doanh
nghiép bdo hiém cung cdp nhdm bd sung thu
nhap cho nguoi dwgc bdo hiém khi hét tubi lao
dong. Doanh nghiép sé nhan wu dai thué thu
nhap doanh nghiép khi mua bao hiém hwu tri
tw nguyén cho ngudi lao déng (dwgoc dwa vao
chi phi khi tinh thué thu nhap doanh nghiép Ién
dén 36 trieu ddng/nadm/ngu i lao dong, trong khi
doé, nguoi lao dong sé dwoc khau trir khoan thu
nhap chiu thué thu nhap ca nhan 1én dén 12 triéu
ddng/ndm). R& rang, bao hiém hwu tri tw nguyén
dang la mét trong nhirng xu hwéng dang ghi
nhan trong nd lwc dwa ra mot giai phap tai chinh
lau dai, bén virng. Va viéc tap trung phat trién
mot hé thc“')ng an sinh xa hoi - hwu tri da téng, cu
thé 1a bao hiém hwu tri tw nguyén dwoc xem Ia
mot wu tién gop phan dwa Viét Nam bét kip xu
thé chung trén thé gidi*.



Voluntary pension insurance, which combines
pension benefit and protection benefits, is
operated under a defined contribution mechanism.
Employees and employer can agree on a
contribution plan to receive pension benefit after
retirement and it's not bound by a fixed rate or
minimum contribution period. Even for employees
without high salary or those switching to a new job,
they can still receive their pension benefits if they
continue to build and contribute to their pension
plan. In addition to pension benefits, employees
also receive additional protection benefits during
the period of accumulating pension account value.
Depending on the agreement between the insurer
and the employee, the basic protection benefits
include burial benefits and death or total permanent
disability insurance benefits. In Vietnam, most
employees only have Social insurance as the only
source of income as they get older. Not to mention
self-employed workers, whose pension insurance
is still a big “vacancy”.

According to Deputy Prime Minister Vuong Dinh
Hue - Head of the Central Steering Committee on
wage, social insurance and meritorious people
policy reform, in 2017, the country only reached
nearly 29% (14,83 million) of the labor force in
working age participating in social insurance,
the other 70% (36 million) have not. This means
that about 70% of workers will have no income
at the end of their working age.

Facing this situation, the Ministry of Finance has
issued Circular No. 115/2013 / TT-BTC opened

an opportunity for voluntary pension insurance
to operate through life insurers. The circular is
considered as an important legal basis for insurance
enterprises to develop voluntary pension insurance.
Insurance products are provided by insurance
enterprises to supplement the income of the insured
upon the expiry of the working age. Corporate
income tax will be deducted when purchasing
voluntary pension insurance for employees (can be
deducted as business expenses up to 36 million
VND / year / employee, while employees will be
deducted from personal income tax of up to 12
million / year). Clearly, voluntary pension insurance
is one of the most remarkable trends in an effort to
provide a long-term, sustainable financial solution.
The focus on developing a multi-level pension-
social security system, namely voluntary pension
insurance, is considered a priority that contributes
to helping Vietnam catch up with the world trend*.

*Céng théng tin Bdo hiém x& hoi Viét Nam/
Vietnam Social Insurance portal
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WORLD STATISTICS

ACCORDING TO
WILLIS TOWER WATSON’S REPORT
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Khoang ba trong so 10

ngw®i lao déng cam thay lo lang,
cang thang nghiém trong hoac
tram cam trong vong hai nam qua

0% 10% 20% 30% 40% 50%

Chau A Thai Binh Dwong | Asia Pacific
21%

I 4

Chau Au, Trung Pong, Chau Phi | Europe, Middle East And Africa (EMEA)
29%
Nam My | Latin America
KYA)
Bac My | North America

33%

Toan cau | Global

@




Nam Phi | South Africa
Chile

Brazil

Thé Nhi Ky | Turkey
Argentina

Colombia

Mexico

The Philipines
Trung Quéc | China
An D6 | India

My | U.S

Canada

DPwc | Germany

Phap | France
U.AE

Anh | UK

The Netherlands
Ireland

Nhat | Japan

Uc | Australia
Singapore

Hongkong (China)

Mot so lwong dang ké
nhan vién phai phu thuéc
vao lwong dé sinh song
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| »

33%
32%
32%
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42%
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54%
51
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Quéc gia dang phat trién,

Developing countries

Quéc gia da phat trién,
Developed countries
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Swre khoe va tai chinh anh

hwéng trwce tiep déen céng viéc

T‘n

Lo lang vé Lo lang vé Lo lang vé Khéng lo lang
tai chinh va tai chinh strc khée  vé sirc khée
strc khoe va tai chinh
Financial Financial No
worries and worries and financial
health no health worries
issues issues and
no health
issues
% nhan vién % of employees 42% 18% 22% 19%
Tich I3 a
o1 clre fam Viee 25% 45% 41% 56%
Highly engaged
Khéng tich cuc
. 35% 20% 25% 12%
Disengaged
Vang mat (Nga
g mat (Ngay) 4.4 2.8 36 1.8
Absence (Days)
Co mat (Nga
nat (Ngay) 12.5 12 10.6 8.5
Presenteeism (Days)
Binh hwéng lam viéc dén tudi 70 o o o o
Plan to work past 70 1% 25% 1% 13%
Ap Iwc hon trung binh hoac cao
, 64% 49% 41% 26%
Above-average stress or high stress
Théa man vé tai chinh
. : e L . 25% 44% 56% 69%
Satisfaction with financial situation
Séng tir ky lwong nay dén ky lwong toi
52% 50% 20% 18%

Live paycheck to paycheck



Strc khée anh hwéng tryce tiep
den lao dong va tac phong
lam viéc

A"

Strc khée kém dan dén nghiviec  Nguoi lao dong véi sirc khde  Ap lwc tdng cho nhivng trworng hop

nhiéu kém sé thiéu dong lwc lam viéc ngudi lao dong cé strc khde kém
The number of days lost Workers with poor health are Stress increases
increase for those more than twice as likely to be

for those in poor health

in poor health disengaged

R4t tot
0, 0,
20% 5%

Poor
Véng mat Cé mat nhwung  Thiéu dong lwc  Dong lwc cao  Trén trung binh Cao
Absence lola Disengaged Highly engaged  Above average High

Presenteeism
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HOAN THIEN HE THONG a
AN SINH XA HOI O VIET NAM

COMPLETING THE SOCIAL
SECURITY SYSTEM IN VIENAM

~_Doctor Nguyen Minh Phong
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inh nghiém tlr cac nwéc phat trién cho
Kthéy, hinh thiec BHHTTN théng qua viéc

mua cac san phdm bao hiém hodc doéng
gép vao Quy hwu tri tw nguyén la huéng di rat
dung dan, gép phan hd tro, bd sung thém “tru
cot” bao hiém cla xa hoi. Péng thoi, dét ra co
hdéi méi cho moi nguwdi tham gia vao BHHTTN,
tao didu kién cho moi nguwdi c6 dwoc thém
nhirng ngudn thu nhap 6n dinh va cao hon trong
twong lai khi dén tudi vé hwu hoac gap trudng
hop rtiro.

Ciing tir thwc té kinh nghiém & cac nwéc
phat trién trén thé gi&i, viéc phat trién va rng
dung that hiéu qua tinh wu viét cia moé hinh
bao hiém hwu tri tw nguyén vi muc tiéu nang
cao an sinh xa hoi dat ra nhiéu co héi ciing
nhw thach thirc cho cac DN bao hiém tai VN.

Hién tai, VN dang c6 khoang 10,6 triéu nguw&i
tham gia bao hiém hwu tri bat budc. Vi lwong
hwu thap cung véi sy bdo hd ciia Nha nwéc, nén
lwong hwu hién nay dang gan rat chat véi ngan
sach nha nwéc va quy bdo hiém xa hoi. Viéc
tdng lvong hwu cung mic véi tdng luvong toi
thiéu chung da tao ap Iwc rat Ién cho ngan sach
nha nuéc va quf bao hiém xa hoi. Chinh ap luyc
nay da khién cho qua trinh cai cach tién lvong
dé tang doi sébng cho nguwdi lao ddng gap rat
nhiéu kho khan. Trong khi d6, theo diéu tra cla
B6 Lao dong - Thwong binh va Xa hdi nam 2010
déi v&i gan 700 DN tai Ha Noi va TP HCM, c6
dén 70% DN dwoc khao sat mong mudn va sén

sang tham gia quy hwu tri bd sung cho ngw‘g’i lao
doéng. Bao cao Tham tra dw an Luat bdo hiém
xa hoi (stra dbi) cia Uy ban vé cac van dé xa
hoi cia Qudc hodi méi day cling chi ra rang: Qua
7 nam thi hanh Luat BHXH cho thdy, dién bao
pht cia BHXH con thap (chiém khodng 20% lwc
lwong lao dong); cdng thirc tinh lwong hwu chwa
hop ly; thoi gian ddng BHXH ngan; sé nguoi
nhan tro cAp mot 1an tang; muc tién lwong lam
cén clr d6ng BHXH thap so v&i thu nhap thuc té
cla nguoi lao dong...

“Vi sw phat trién
cua xa hoi”

“For the development of society”




s shown through developed countries,
Apurchases of insurance or contributions to

the voluntary pension fund are the proper
direction for supporting and supplementing the
development of a new insurance “pillar’. At
the same time, it creates new opportunities for
everyone to participate in pension insurance,
enabling people to have a higher source of
income after retirement.

Also from experience of developed countries,
the development and effective application
of the voluntary pension insurance model
in order to improve social security poses
many opportunities as well as challenges for
insurance businesses in Vietham.

Currently, Vietham has about 10.6 million people
participating in compulsory pension insurance.
Retirement income is already at a low level, yet
the Social insurance fund is closely tied to the
state budget.

The increase in Social insurance benefits and
minimum wage has put enormous pressure on
the state budget and the social security fund. It’'s
this immense pressure that makes the process
of wage reform very difficult. Meanwhile,
according to a survey of the Ministry of Labor,
Injured Veteran and Social Affairs in 2010 for
nearly 700 businesses in Hanoi and Ho Chi Minh
City, up to 70% of surveyed companies want and
are willing to participate in the supplementary

voluntary pension insurance for workers. The
Verification Report of the Social Insurance Law
(amended) of the Committee on Social Affairs of
the National Assembly recently also pointed out
that: After 7 years of implementation of the Law
on Social Insurance, it shows that the coverage
of social insurance is still low; (accounting for
about 20% of the labor force) Problematic
formula for social insurance benefit; inadequate
accumulation period; number of people receiving
one-time benefits increased; The salary level
used as a basis for payment of social insurance
premiums is low compared to the actual income
of employees ...
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Cach mang cong nghiép 4.0 va hdi nhap qubc
té thuc day tw do héa va xdéa dan ranh gidi gitra
cac thi trwong LD, xuat hién nhiéu nghé nghiép
va co hoi viéc lam ma&i, cling nhw lam gia tang xu
hwéng “nhdy viéc”, dich chuyén chd lam nhiéu
hon. Sy hinh thanh Coéng ddng kinh t& ASEAN
(AEC) t& cubi ndm 2015 da cho phép LD co
béng cép thudc 8 nganh nghé (kiém toan, kién
truc, ki sw, bac si, diéu tra vién, du lich...) dwoc
dich chuyén tv do trong khéi ASEAN. Theo hang
kiém toan Deloitte, dén ndm 2020, mbi LD sé&
tradi qua trung binh 7 - 10 céng ty, v&i cac nganh
nghé khac nhau trong subt sy nghiép cda ho.

Xu hwéng dich chuyén viéc lam vé cac dia ban,
trung tdm céng nghé cao khién lgi thé canh tranh
ngay cang thudéc vé nhirtng DN va quéc gia nao
s& hiru nhirng LD chat lwong cao, nhat la ngudi
tai. Dong thoi, cudc chién canh tranh thu huat
va gilr chan nguoi tai gilka cac doanh nghiép,
khéng phan biét quy mé va tinh chat sé& hivu,
cling sé gia tang ap lyc.

Con theo bao cao khdo sat xu hwéng nhan tai
2017 cta Mercer va theo Hoi déng thdm dinh
gidi thwédng Vietham HR Awards 2018, thi sw
thanh céng clia moét doanh nghiép hién dai 4.0
ngay cang tuy thuéc vao sw thanh cbéng trong
xay dwng van héa doanh nghiép, véi 3 diém
nhan: Dap ng tw duy “T6i/Chung t6i khac biét”
dac trwng cho thé hé LD thoi dai cbng nghiép
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4.0; Kha nang dinh vi va phat hién nhan tai phu
hop trong mét thi tredng LD ludn khat nhan tai
nhw Viét Nam; Tao tiéng néi chung & géc do sb
hoéa cach tw duy va xt ly cong viéc.

Nhirng yéu tb trén cho thay, viéc tim kiém nhan
tai trén thj trwdng lao déng hién nay kho cé sw
dot pha vé chét lwong da, dang va sé tiép tuc la
nhiém vu néng béng bdo dam sw thanh coéng ca
trwdc mat va lau dai ctia DN.

Pong thoi, viéc hira hen déng bao hiém hwu
tri cho ngwoi LD trong béi canh ty 1é ngwoi
LD c6 bao hiém con thap nhw & Viét Nam tiép
tuc 1a “chién lwoc” va lgi thé dé DN chién
thang trong cudc chién “tim ngwoi tai” caa
th&i dai cong nghiép 4.0.
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The 4.0 Industrial Revolution and international
integration promote the liberalization and
gradual demarcation of labor markets, new
occupations and new job opportunities, as well
as an increasing the trend of “job hopping”,
work transition and more. The formation of the
ASEAN Economic Community (AEC) since the
end of 2015 has allowed labor to diversify into
8 occupations (audit, architecture, engineer,
doctor, investigator, tourism ...).which are free to
transition within ASEAN. According to Deloitte,
each worker will experience an average of 7 -
10 companies by 2020, with different industries
throughout their careers.

The trend of moving jobs to technologically
advanced locations and city centers causing the
competitive advantage to shift more and more
towards businesses and countries that have
high-quality labor, especially talented individuals.
At the same time, the competition to attract and
retain talent among businesses, regardless of
size and ownership, will also increase pressure.

According to the Mercer Talent Trends Survey
2017 and according to the Vietnam HR Awards
2018 Appraisal Council, the success of a modern
4.0 business is increasingly dependent on the
success of building a corporate culture with
characteristics like: the philosophy “I am/ We
are different” a typical mindset for the industrial

generation 4.0; the ability to locate and detect
suitable talents in a labor market; creating a
common voice from a digital perspective on how
to think and handle tasks.

These factors show that finding talent and
recruiting in the labor market today is still a work
in progress, and will be a development goal for
businesses in the short and long term.

At the same time, the promise of paying
for worker’s voluntary pension insurance
premiums, while there is still a low insurance
coverage in Vietham, will continue to be the
“tactic” and advantages for businesses to win
the “head-hunting” battle for talents of the 4.0
revolution.
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MUC TIEU CUA CHUNG TOI LA
TRO THANH CONG TY

BAO HIEM VA QUAN LY TAI SAN
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$ 16.000.000.000

Boi thwérng va chi tra quyén loi trong nam 2018
Claims & benefits paid in 2018

$1,063,000,000,000

Tai san thuéc quyén quan ly
Assets under management
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PENSION INSURANCE
IN VIETNAM

“Phuc li nhan vién déng

vai tro quan trong trong viéc
gitr chan nhan tai”

“Job benefits plays an important role in retaining
the best talent within the organization”

Sun Life Vietnam
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au hon 6 nadm trién khai Théng
S tw 115/2013/TT-BTC hwdng dén

Bdo hiém hwu tri va Quy huu
tri tw nguyén, bén canh mét sé doanh
nghiép con kha can trong theo déi chinh
sach di vao thwc té va phat huy tac dung
nhw thé nao thi ciing cé rat nhiéu doanh
nghiép manh dan tién phong ap dung
bdo hiém hwu tri tw nguyén cho ngudi
lao déng, giup hang ngan nguwoi lao
dong dang dwoc nhan quyén loi hwu tri
tr chwong trinh nay. Theo théng ké tir
cac cong ty bao hiém, ndm 2019 da co
khoang hon 100 tap doan, téng cong ty,
coéng ty cd phan, cong ty TNHH, doanh
nghiép nwdc ngoai... tham gia bao hiém
hwu tri va twong rng khoang 60 nghin
ngwdi lao déong dang huéng quyén loi
tr chwong trinh.

Vay ly do vi sao cac doanh nghiép
da tim hiéu va lwa chon san pham
nay cho ngwei lao déng? T géc
nhin cua doanh nghiép, nhirng
ngw®i hoach dinh chinh sach
nhan sw, bao hiém huwu tri tw
nguyén c6 nhirng loii ich gi vé&i
doanh nghiép va ngwoi lao déng?

fter nearly 6 years of implementing
ACircuIar 115/2013 / TT-BTC guiding

pension insurance and voluntary
pension insurance fund, while many
businesses are still cautiously following
this movement, some have successfully
experimented with providing voluntary
pension insurance to their employees, helping
thousands of workers receive their retirement
benefits from this program. According to
statistics from insurance companies, in 2019,
there were more than 100 corporations, from
joint-stock companies, private companies,
to foreign enterprises with about 60,000
employees participating in pension insurance.

So why have businesses spacing
adopted and choose this product
for their employees? From the
perspective of business owners,
and planners what are the benefits
of voluntary pension insurance for

employers and employees?
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Thir nhét, cac doanh nghiép da nhanh chéng
nadm bat nhirng quy dinh phap ly lién quan vé
bao hiém hwu tri va loi ich thué thu nhap doanh
nghiép, thué thu nhap ca nhan.

Ngoai nhirng quy dinh phap Iy chung vé béo hiém
nhan tho, bao hiém hwu tri dwoc sy hwéng dan,
quy dinh cu thé cta Thong tw 115/2013/TT-BTC,
trong d6 bao gdém cac quy dinh vé& san pham,
hinh thirc déng phi, quyén lgi doanh nghiép va
nguwdi lao dong dwoc hwdng tr chwong trinh,
trach nhiém cda doanh nghiép bao hiém trong
viéc quan ly quy huwu tri...Ddng th&i, doanh
nghiép dwoc khau trir thu nhap chiju thué khi mua
bdo hiém nhan tho, bao hiém huwu tri cho nguoi
lao dbng Ién t&i 3 triéu/ ngudi/ thang. DBac biét,
dinh hwéng clha Dai hdi Trung wong 7 khoa XI|
cang khang dinh ré hon vi tri cia bdo hiém hwu
tri trong viéc bé sung, hoan thién ché d6 hwu tri
cho nguwdi lao ddng trwdc xu thé gia hoa dan sb
hién nay. Cac doanh nghiép da s&m nhin nhan
va van dung bao hiém hwu tri tw nguyén nhu mot
goi phuc loi hdp dan nham thu hat va gitr chan
nguwoi lao déng.

Firstly, several businesses have quickly grasped
the legal aspects of pension insurance and its
benefits for corporate income tax and personal
income tax.

In addition to the general legal provisions of life
insurance, pension insurance is guided by the
specific provisions of Circular 115/2013 / TT-BTC,
which includes provisions on products, premium
contribution, employer’s benefits and employee
benefits from pension program and insurer’s
responsibility over fund management ... At the
same time, businesses are entitled to deduct
taxable income when buying life insurance,
pension insurance for employees up to 3 million/
person/ month. In particular, guidance of the 7th
General Assembly of the 12th XlI affirms the
position of pension insurance in supplementing
and completing the pension regime for employees
in the face of the current aging population.
Businesses have recognized and applied voluntary
pension insurance as part of an attractive benefit
package to attract and retain workers.




Th hai, doanh nghiép khéng chi quan tam dén doi séng
cla ngudi lao dong trong thdi gian cong tac ma ca trong
giai doan huwu tri. Trong giai doan dang lam viéc cho
doanh nghiép, ngu¢i lao dong dwoc hwéng lwong va
ché do6 phuc loi clia doanh nghiép, dam bao cudc séng
va yén tam cong tac. Tuy nhién, sau thdi gian dai céng
hién, phan I&n ngwdi lao dong d6i mét véi thwe té nhu
cau tai chinh van tiép tuc gia tang: chi phiy té, chdm séc
strc khde tang cao, chi phi sinh hoat diéu chinh theo thoi
gia... Néu chi dwa vao thu nhap ti lwong hwu véi mic
cb dinh s& kho c6 thé cé mét giai doan hwu tri thanh thoi,
an nhan. Do dé, khi doanh nghiép thuwc sw thiu hiéu va
quan tdm cham lo cho ngw&i lao ddng, ho sé Iwa chon
bao hiém hwu tri tw nguyén dé gia tdng mirc lwong huwu
cho nguoi lao dong. Mot diém dang lwu y 1a ngudi lao
dong dwoc chi dong xay diwng va xac dinh mérc hwédng

2«

quyén loi hwu tri dwa trén nguyén tac “déng-hwéng” nén
c6 thé tham gia dong gép cung doanh nghiép nham ting
thém quyén loi hwu tri bén canh lwong huu tir bdo hiém
xa hoi.

Secondly, employers are not only interested in the lives
of workers during their tenures but also in retirement.
During the period of contributing for employers,
employees are entitled to salary and other benefits,
ensuring their peaceful work life. However, after a long
service to employer, the majority of workers face ever
rising financial needs like: higher medical, healthcare
cost and inflation...if these higher costs are passed
to pensioners relying solely on income from social
insurance, it is difficult to have a comfortable retirement.
Therefore,  when businesses really understand and
care for employees, they will
choose voluntary pension
insurance to increase
theiremployee benefits.
A point worth noting
is that employees are
allowed to determine

their pension entitlement
based on the principle of
“defined contribution”, giving
them the ability to co-contribute
with their employer to increase
pension benefits.
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Tho ba, doanh nghiép da s&m nhin nhan va
van dung bao hiém hwu tri tw nguyén la mot
g6i phuc loi hdp dan nham thu hat va git chan
ngwoi lao doéng. Truwdc xu thé canh tranh cta
thi trwdng nhan sw cip cao, chuyén vién cé tay
nghé cao nhw hién nay, chi doanh nghiép luén
dwa ra yéu cau dé bo phan nhan sw cla ho thiét
ké dwoc nhitng goi phac lgi hdp dan, thu hat
ngwdi lao dong. Qua khao sat thi trwong lao
dong, trong cac yéu té6 d& nguoi lao dong lua
chon noi lam viéc thi chinh sach nhan sw cuta
doanh nghiép la nhan t6 hang dau. Trong dé
bao gébm lwong va phuc loi. Mot ché dd phuc
loi canh tranh dwa trén cac yéu td gdm tdng gia
tri phuc loi, d6 dai thoi gian ap dung ché do va
hinh thirc phuc loi.

Thirdly, businesses have recognized and applied
voluntary pension insurance as an attractive
benefit package to recruit and retain employees.
Facing the competitive trend of head hunting for
skilled professionals today, business owners
always require the HR department to design
attractive benefits packages to recruit talents.
According to the labor market survey, among
the factors for employees to choose workplaces,
employee benefits policy is the leading factor.
This includes wages and additional benefits. A
competitive employee benefit is based on the
total value of benefits, the length of coverage,
and its utility.
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HE THONG QUY HUU TRI
TAI VIET NAM: THUC TRANG
VA GIAI PHAP

PENSION FUND SYSTEM IN
VIETNAM: REALITY
AND SOLUTION

Ms Lai Thi Thanh Loan

giam ganh nang tai

There are still some difficulties in operations as well as
solutions for developing additional voluntary pension
funds to reduce the financial burden on the social
insurance fund.
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THUC TRANG HE THONG
QUY HUU TRi VIET NAM
HIEN NAY

ién nay, hé théng Quy hwu tri Viét Nam dang phat
H trién dan theo mé hinh da tang véi 3 tru cot chinh.

Trong d6, quy hwu tri bat budc (tru cét 1) chinh 1a
BHXH dang déng vai trd quan trong nhat. Quy hwu tri tw
nguyén (tru cot Ill) dang tirng bwéc phat trién, nhwng van
con rat nhé bé. Trong phan nay, bai viét sé tap trung vao
phan tich thyc trang va nhirng kho khan, vwéng méc cia
tirng loai quy tai Viét Nam.

urrently, the Vietnamese Pension system is

developing gradually into a multi-level model

with 3 main pillars. In particular, the compulsory
retirement fund (pillar 1) which is social insurance plays the
most important role. Voluntary pension funds (pillar Ill) are
gradually growing, but still considerably small. In this section,
the paper will focus on analyzing the current function and
difficulties of each type of funds in Vietnam.
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THU'C TRANG QUY
BAO HIEM XA HOI
VIET NAM

T khi hinh thanh (1962) dén nay, BHXH
Viét Nam dwoc van hanh theo co ché PAYG
(Chi tiéu tuy kha nang) véi mirc huwdng lgi dya
trén thu nhap (DB). Piém tich cwc ciia mé hinh
da dwoc phat huy trong bdi canh cla Viét Nam
thoi gian qua. B&i vi, chinh sach ké hoach hoa
gia dinh khién ty 1& tré em trong téng dan sb
gidm nhiéu, ddng thoi, ty & nhém dan sé “trong
do tudi lao dong” tdng nhanh. Néu nam 1979,
nhém nay chi chiém 53% téng dan sb, thi dén
ndm 2007 da dat dwoc “co ciu dan sbd vang”
(v&i trén 66% dan sé trong do tudi lao dong) va
duw kién kéo dai khoang 40 nam. Nhe do, nhirng
nguwoi da nghi hwu sé nhan dwgc mrc lwong
hwu tét hon nhd déng goép tir nhirng ngudi tham
gia lao ddng hién tai. Ddng thoi, véi co cu dan
s6 nay, Quy BHXH dwogc duy tri tét trong thoi
gian qua. Dén cudi ndm 2017, sb dw Iy ké cua
quy BHXH hién gan 610.000 ti ddng (twong
dwong 27 ti USD, 3% GDP), trong d6 khoang
90% sb dw cia Quy BHXH la trai phiéu chinh
phi. Loi nhuan dau tw trong giai doan 2013-
2017 dat gan 150.000 ti déng, riéng nam 2017
14i d4u tw dat 37.500 ti déng, tang gap 2 lan so
véi nam 2012 (gan 19.000 ti déng). Ti Ié tién I&i
thu dwoc tinh trén sé dw no dau tw binh quan
dat 7,25%. Tuy nhién, mo hinh nay sé bj mat 6n
dinh vé mét tai chinh dai han do tac déng cua
s gia héa dan sé, sy bat cong bang gitra cac
thé hé nguwdi lao ddng trong twong lai phai déng
gop nhiéu hon méi cé thé trang trai chi phi cho
nhirng ngudi hwdng lgi hién tai. Theo tinh toan
cta World Bank, sb lwong ngwdi hwdng loi tinh
trén mdi ngwdi dong gép sé tang nhanh chéng,
tr mirc 0,11 vao nam 2012 Ién t&i khoang 0,50
vao nam 2050. Theo tinh toan cia BHXH, tw
ndm 2024 tré di, ngoai sb thu trong nam, phai
trich st dung thém tién can dbi dwong cuia cac
nam trwdc m@i dam bao da chi. Pén nam 2037,
s6 thu BHXH trong ndm va sb tén tich bat dau
khong dam bao kha nang chi tra.

Since its establishment (1962), Vietnamese
Social Insurance has been operating under
the PAYG (pay-as-you-go) mechanism with
income-based benefit (Defined Benefit). This
model have been productive in the case of
Vietham. Due to family planning regulations, the
percentage of children in the total population
has decreased significantly and the proportion
of the population in “working age” has increased
rapidly. In 1979, this group accounted for only
53% of the total population, by 2007, Vietnam
achieved the “golden population structure”
(with over 66% of the population at working
age, which is expected to last about 40 years.
As a result, future retirees will receive better
benefits thanks to contributions from current
labor participants. At the same time, with this
population structure, the social insurance fund
has been well maintained in recent years.
By the end of 2017, the accumulated social
insurance fund’s asset was nearly 610,000
billion dong (equivalent to 27 billion USD, 3% of
GDP), of which about 90% of social insurance
fund’s balance is government bonds. In the
period between 2013-2017 investment profit
reached nearly 150,000 billion VND, in 2017,
investment profit reached 37,500 billion VND,
which increased twice as much as 2012 (nearly
19,000 billion VND). Average on the Return
on Assets (ROA) reached 7.25%. However,
this current model will suffer from long-term
financial instability due to the aging population
and inequality between generations, forcing
future workers to contribute more in order to
cover for retiring groups. According to the World
Bank’s calculation, the number of beneficiaries
per contributor will increase rapidly, from 0.11 in
2012 to about 0.50 in 2050. According to social
insurance projections, from 2024 onwards, in
addition to annual earnings, fund assets will
have to be spent to meet obligations. By 2037,
the social insurance fund will be insolvent.
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MAT KHAC, QUA TRINH
VAN HANH BHXH THEO
HE THONG HUU TRi
PAYG CO MU'C HUONG
DUA TREN THU NHAP
CUNG GAP NHIEU

KHO KHAN, CU THE:

Th nhét, ty 1& nguoi tham gia thap. Mic d6 bao
phl cta hé thbng BHXH mé&i chiém khoang 80%
sb ngudi thudc dién tham gia BHXH bat budc va
20% lwc lwong lao ddng. Theo td chirc Lao dong

québc té (ILO), c6 khoang 8,3 triéu nguoi trong
s6 10,1 triéu nguoi cao tudi & Viet Nam khong

dwoc nhan huu tri vao nam 2017, chiém t6i 83% e

sd nguwoi trong do tudi hon 60 tudi. Theo théng
ké, nam 2016 c6 26% nam gi&i trong dd tudi tir
65 tré 1én dwoc hwéng lwong hwu, nhwng dbi
v&i phu niv chi dat ti 1& 12%. Dén cubi ndm 2017,
tbng sb ngudi tham gia BHXH bét budc va BHXH
tw nguyén dat 13,8 triéu ngui, chiém 25% luc
lwong lao ddng. Day 14 ty 1é kha thap vé dién bao
pht, chwa dat dwgc sy ky vong cla chinh sach
va con mot khodng cach rat xa so véi muc tiéu
Nghi quyét s6 21-NQ/TW cuta B6 Chinh tri d&t
ra la dén nam 2020 cé 50% lwc lwong lao déng
tham gia BHXH.
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Firstly, the participation rate is low. The
coverage of social insurance system accounts
for about 80% of people who are subject to
compulsory social insurance and only 20% of

the labor force. According to the International
Labor Organization (ILO), about 8.3 million of
10.1 million elderly people in Vietnam had no
pension in 2017, accounting for 83% of people
aged over 60-year-old. According to statistics, in
2016, 26% of men aged 65 and older received
their benefits, but only 12% for women. By
the end of 2017, the total number of people
participating in compulsory social insurance and
voluntary social insurance reached 13.8 million,
accounting for 25% of the labor force. This is still
a relatively low percentage in terms of coverage,
which hasn’t met the expectation of the policy
and is still a great distance from the goal of the
Politburo Resolution No. 21-NQ/TW set by 2020,
aiming at 50% of the labor force participating in
social insurance.
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Th hai, thoi gian hwédng bao
hiém dai so v&i thoi gian dong
bao hiém. Tudi tho binh quan
ngay cang tang lam cho th&i
gian hwéng huwu tri thyc té
dang c6 xu huéng dai hon. Sé
liéu théng ké nam 2014, tudi
tho binh quéan cltia ngw®i nghi
hwu chét la 73,08 tudi, nhw
vay, thoi gian hwéng lwong
hwu binh quan la gan 20 nam.
Con theo dw bao ctia Lién Hop
québc, théi gian hwéng lvong
hwu sé tiép tuc tadng bdi vi
tudi tho trung binh vao nam
2050 sé la 80,4 trong dé nir
1a 82,5 tudi, nam 1a 78,2 tudi,
twong dwong véi tudi tho dan
s6 Chau Au — Chau My hién
nay. Trong khi d6 tudi nghi hwu
dwoc quy dinh & mic thap
so v&i tudi tho. Cu thé 1a nam
60 tudi va nir 55 tudi, so voi
quy dinh tai cac nwéc OECD
Ia 65 tudi v&i cad nam lan nip.
Tham chi, & mot sb quéc gia
nhw Mexico, Han Quéc, Chilé,
Nhat Ban, New Zealand, Thuy
S§, Thuy Dién... tudi nghi hwu
thwe té cao hon tudi nghi hwu
theo quy dinh do tudi tho tang
cao, strc khde cla nguwoi lao

dong dwgc cai thién va nhu
cau tang thu nhap sau khi nghi
hwu. Nhwng Viét Nam lai la
trwdng hop nguoc lai. Theo
théng ké cia BHXH vao nam
2012, tudi nghi hwu thuwc té
binh quan thadp hon mic quy
dinh, chi dat 54,17 tudi. Trong
dé, tudi nghi ctia nam la 55,61
tudi (thdp hon gan 4,4 tudi) va
nir 14 52,56 tudi (thap hon 2,44
tudi); trén 50% ngudi lao dong
nghi hwu sém trwdc tudi quy
dinh.

Th&r ba, mic hwdng lwong
hwu cao so v&i mic dong.
Hién nay, quy BHXH dang phai
déi mat v&i nguy co boi chi do
tac dong tir viéc diéu chinh
lwong hwu va tro cdp BHXH
cGa Chinh phu. Vé&i dac diém
hé théng quy hwu tri mang tinh
don 1, lwvong hwu hién nay la
khoan thu nhap duy nhat dbi
véi da sb ngudi nghi hwu. Do
dé, khi thu nhap binh quéan
cla nguoi lao dong dang tang
nhanh, thu nhap lwvong hwu
dwoc chinh theo ty 1é tang cla
lwong téi thiéu (Ilwong cha khu
vuc céng) d& dam bao muc

séng cho nguwdi nghi hwu, gép
phan dadm bao chinh sach an
sinh xa héi. Nhwng mat khac,
chinh diéu nay gay ap luc lon
dén kha nang chi trd cha hé
théng BHXH trong thoi gian
toi.

Nhw vay, moé hinh quy BHXH
tai Viéet Nam trong thei gian
qua da phat huy dworc loi thé
cta co cau dan sé tré, gop
phan phan phai lai thu nhap,
chia sé ganh nang cho xa
héi. Tuy nhién, van con ton
tai moét sé khé khan trong
hoat déng ciing nhw can cé
giai phap phat trién thém
cac quy hwu tri bé sung, tw
nguyén dé giam ganh ning
tai chinh cho quy BHXH.




Secondly, the settlement term
is longer than the accumulation
term. The increasing average life
expectancy makes the period of
settlement tend to be longer.
According to statistics from 2014,
the average life expectancy
of retired pensioners is 73.08
years old, thus, the average
settlement period is nearly 20
years. According to the UN, the
pension period will continue to
increase because the average
life expectancy in 2050 will be
80.4, where the female will be
82.5 years old and the male will
be 78.2 years old. Similar to life
expectancy of Europe - America
today. Meanwhile retirement age
is set at a low level compared
to life expectancy. Specifically,
60 years old for men and 55
years old for women, compared
with the OECD regulations
of 65 years for both men and
women. Even in some countries
such as Mexico, South Korea,
Chile, Japan, New Zealand,
Switzerland, Sweden ... the
actual retirement age is higher
than the prescribed retirement
age due to the increased life

expectancy, and health of
employees as well as the need
to supplement income after
retirement. However, Vietham is
the opposite case. According to
the statistics of social insurance
in 2012, the actual retirement
age is lower than the prescribed
level, reaching only 54.17 years
old. In particular, 55.61 years
old for men (4.4 years lower)
and 52.56 years old for women
(2.44 years lower); over 50% of
employees retire early before
the prescribed age.

Third, the level of pension
entitlement is high compared to
the contribution rate. Currently,
the socialinsurance fund is facing
the risk of overspending due to
the impact of the government’s
adjustment for social insurance.
With the characteristics of
a single fund system, social
insurance would be the only
income for most pensioners.
Therefore, when the average
income of workers is increasing
rapidly, retirement income is also
adjusted according to the rate of
increase of the minimum wage

'Y

3

F § ]
r [ -
AR Fa

(public sector salary) to ensure
the living standard for retirees,
contributing to Social security
policy. But on the other hand,
this has put great pressure on
the social insurance’s ability to
pay in the near future.

Thus, the model of social
insurance fund in Vietnam
in recent years has taken
advantage of a young
population structure,
contributing to the income
redistribution and sharing the
burden for society. However,
there are still some difficulties
in its operation as well as

solutions for developing
additional voluntary and
voluntary retirement

funds to reduce the

financial burden

on the social

insurance fund.
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THU'C TRANG PHAT
TRIEN QUY HUU TRI
TU NGUYEN

Hién nay, hé théng hwu tri tw nguyén
dang dwoc ddy manh phat trién trén thé
gi¢i gép phan mang lai céc lgi ich cu
thé cho chinh quyén, nguwdi lao dong va
nguwdi st dung lao dong. Dbi v&i ngudi
lao ddng, bao hiém hwu tri tw nguyén
giup cai thién kha nang tai chinh dé co
cudc sbng tét hon sau khi vé huwu ciing
nhw chd ddng dbi phé véi cac rii ro phat
sinh. P6i véi doanh nghiép, loai hinh
bdo hiém nay thé hién dwoc chinh sach
dai ngd, quan tadm t&i nguwdi lao dong.
C6 thé thay, My, Phap, Canada hay cac
nuwéc trong khu vwec chau A ké trén déu
l& nhitng nwéc phat trién va cé chinh
sach phuc loi xa hoi rat tbt nhwng ngu i
dan van tham gia bado hiém huwu tri tw
nguyén cho thay sy can thiét cta loai
hinh bdo hiém nay va gan nhw né da tré
thanh xu thé tat yéu caa thé gigi.

Tai Viéet Nam, cung vé&i qua trinh gia
tang lwc lwong lao dong ciing nhw cai
thiéen mirc séng cua ngwoi dan, nhu
ciu déng thém moét quy hwu tri khac
ngoai BHXH da dwoc hinh thanh. Cac
quy hwu tri nay mét mét giap bu dap
khoang trong tai chinh cho ngwoi
hwéng Ilwong hwu, mat khac cho phép
nhirng ngui cé diéu kién, cé thu nhap
cao c6 thé nang cao murc tiét kiém cho
tudi gia. Viéc hinh thanh va phat trién
cac chwong trinh hwu tri tw nguyén
bé sung ciing ho tro' cho sw phat trién
cua thj trwong tai chinh (TTTC) va tang
trwéng kinh té, dong thoi sw phat trién
cua TTTC va ting trwdng kinh té sé co
tac dong tich cwe ngworc tré lai doi véi
hoat déong dau tw cia quy BHXH, tir dé
giup tang thu nhap tir lwong hwu cua
ngwei tham gia.

DEVELOPMENT
STATUS OF
VOLUNTARY
PENSION FUND

Currently, the voluntary pension system
is being promoted worldwide, creating
benefits forthe government, workers and
employers. For employees, voluntary
pension insurance helps improve their
financial ability to have better lives
after retirement as well as the ability
to proactively cope with arising risks.
For businesses, this type of insurance/
employee benefitis aremuneration policy
that shows employee appreciation. The
United States, France, Canada including
other developed countries have very
well-developed social welfare policies,
yet people still participate in voluntary
pension insurance. This shows the
necessity of pension insurance and why
it has almost become the indispensable
trend of the world.

In Vietnham, along with the process
of increasing labor force as well as
improving the living standards, there
is now a need for new pension funds
other than social insurance. These
funds, on one hand, help offset the
financial gap for pensioners, and on
the other hand, for people with stable
and high incomes, they can enhance
savings for old age. The formation and
development of an additional voluntary
retirement program also support the
development of financial markets
and economic growth. And so, the
development of financial market and
economic growth would have a positive
impact on the investment activities of
the social insurance fund, thereby
increasing the pension income of all
participants.
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TIET KIEM BAO NHIEU LA bU?

HOW MUCH SAVING IS ENOUGH?
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an s& kiém dwoc bao nhiéu
B cho khoan dau tw «cGa minh?
Pé tinh toan sb tién ban can dé dat
dwoc muc tiéu tiét kiém hwu tri ctia minh, cac

cb véan tai chinh c6 thé giup ban chon mét con
s6 thuwc té cho cac dy doan dau tw cda ban.

Ban co6 nhirng tai san nao khac? Tai khoan
tiét kiém mién thué, cac khoan tiét kiém hoac
bat dong san khac, hay s& hiru mot

doanh nghiép. Tuy thubéc vao

gia tri cia nhirng tai san

nay, ban cé thé khéng can

phai tiét kiém nhiéu tién

vao quy hwu tri noi lam

viéc.

Ban dang nham dén
s6 dv nao cho dén
cubi doi?

Ban c¢6 mudn chi tiéu hét tt ca s tién
ctia minh khi con séng, hay dé lai tai san
cho con céi, ngudi thdn hoac td chire twr
thién yéu thich cta ban?

Néu ban dang & giai doan dau trong
s nghiép, cé thé ban khéng dw doan
dwoc sé kiém dwoc bao nhiéu trong
twong lai va s& can nhirng gi dé nghi
hwu sau 30 ndm. Ban ciing c6 thé c6
cac wu tién tai chinh khac, chéng han
nhw tiét kiem dé& mua mét ngdi nha
hodc dau tw vao gido duc cho con cai
cla ban.

D6 1a ly do tai sao ban nén danh gia ké

hoach tiét kiém hwu tri cia minh v&i cb vén tai
chinh cta ban it nhat ba nam mét Ian hoac khi
c6 moét sy kién Ion trong doi nhw sinh con, ly
hén hodc méat vo/chéng.

ow much will you earn
on your investments?
To calculate how

much you need to reach your

retirement savings goals,

you will need to assume a rate

of return on your investments.

Your financial advisor can help

you select a realistic number for
your investment projections.

What other assets do you have?

You may have assets such as a Tax Free

Savings Account, other unregistered savings
or real estate. You might own a business.
Depending on the value of these assets, you
may not need to save as much in a workplace
pension.

What balance are you aiming for at death?

Do you want to spend all of your money
when you are alive or leave a legacy for your
children or your favorite charity?

If you are early in your career, it may seem
impossible to predict how much you will earn
in the future and what you will need to retire 30
years down the road. You also may also have
other financial priorities, such as saving for a
house or your children’s education.

That’s why you should review your retirement
savings plan with your financial advisor at least
once every three years, or in connection with a
major life event such as the birth of a child, a
divorce or the loss of a spouse.






HANH PHUC LA GI ?

Hanh phuc 1a phép mau lam twoi sang thé gi&i cha ching ta va lam
cho moi th&r tré nén cé thé. D6 la diéu can thiét & moi Itra tudi va rat
quan trong d6i vé&i giai doan nghi hwu.

WHAT IS HAPPINESS ?

Happiness is the magic that brightens our world and makes everything
possible. It is essential at every age and crucial to our retirement.
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VAY HANH PHUC LA Gi?

anh phuc chinh la nu cw®i. D6 la nu cudi
H hai long rang ng&i trén khuén mat khi ban

dat dwoc diéu khong thé. D6 la nu cuoi
ngap tran sinh khi tiép thém nang lwong dé ban
chay lau hon, nhanh hon ma van cé thoi gian
vui choi v&i con cai clia minh. D6 la nu cwoi cla
niém vui tran day trong tam hdn khi ban tao ra
nhirng ky niém mé&i véi gia dinh va ban bé.

Khi yéu ciu bat c ai dinh nghia hanh phuc, ban
s& thay rang, dbi v&i hau hét moi ngudi, hanh
phuc 1a c6 ai d6 dé yéu, cé mot cong viéc dé
lam, c6 mot didu gi dé dé hy vong. Ngay nay,
chung ta con nhan ra tdm quan trong cla sirc
khde tét 1a mot yéu td chinh cta hanh phc.

Cobng viéc, strc khoe, mdi quan hé - 1a ba vurong
mién hanh phdc & moi Ira tudi. Hay kham pha ly
do tai sao nhé.

Coéng viéc khdng chi mang lai cho chung ta thu
nhap ma con 1a vi thé, két ndi véi xa hoi, ban
bé. Khi chung ta nghi hwu, nhirtng lgi ich lién
quan dén nghé nghiép nay sé tiéu tan, va tham
chi tinh ban than thiét véi déng nghiép ciing yéu
di khi chung ta di trén nhi*xng con dwdng khéac
nhau. Cho nén, dé nghi hwu vui vé, ching ta can
l4p day khodng tréng khi khéng con lam viéc.

Th& nght xem, tr khi dwgc sinh ra, céng viéc la
mot phan khong thé thiéu trong cudc séng. Khi
con nhd, céng viéc clia chung ta la hoc héi, khi
trwdng thanh, cong viéc 1a ké sinh nhai. Vi thé,
dwong nhw sai 1dm khi xem nghi hwu 1a khoéng
[am viéc nira. Trong thuc té, chung ta hanh phuc

nhat khi tham gia vao cac hoat dong khién ching
ta hai long, gilup cho dau éc trong cudc sbng
nhay bén, két nbi moi nguwdi, dwa dén nhivng trai
nghiém m&i. Nghi hwu cling khéng ngoai lé.

Strc khée la diéu can thiét d& nghi hwu vui vé.
May man thay, ching ta phan nao kiém soat
duwoc tinh trang strc khde ctia minh. N6 doi hoi
hanh déng phdi hop - chi y dén ché d6 an udng,
tap thé duc thwdng xuyén va ngl da giac.

Duy tri strc khde tét cling doi héi phai thé hién
vai tro tich cwc trong viéc quan ly cham séc sirc
khde cta ban.

Cac mébi quan hé lam cho cudc séng tré nén
dang sbéng hon. Cudc séng sé twoi dep hon
khi ching ta cé thé hwédng vé nhitng ngudi cod
niém vui chung, hay chia sé vé&i nhau khi gap
kho khan. Mot hoang hon dep sé dep hon rat
nhiéu khi chung ta ciing chia sé va nhirng mét
mat cling dé& dang chap nhan hon khi ching ta
tim dwoc mét nguwdi that sy quan tdm, khong
phan xét, d& ngwdi ma chung ta c6 thé tin tuéng
dé thau hiéu cdm xuc cta nhau. Mot cai cham,
mot vong tay, mét 1&i néi hoac mot hanh déng
chu dao sé& két ndi chung ta v&i nhirtng nguoi
khac, khién chung ta cam thay bét cd don trén
cdi doi va cho chung ta str'c manh vuwot qua moi
tré ngai.



appiness is a smile. It's the smile of
H satisfaction that brightens your face
when you achieve the impossible. It’s the
smile of well-being that energizes you when you
run longer and faster and still have enough zip
to play catch with your little ones. It's the smile

of joy that fills your soul when you create new
memories with family and friends.

Ask anyone to define happiness and you’ll find
that for most, happiness is having someone to
love, something to do, something to hope for.
Today, we recognize the importance of good
health as a major element of happiness.

Work, health, relationships — the triple crown of
happiness at every age. Let’s explore why.

Work not only gives us an income but also an
identity, a connection to society, a circle of friends.
When we retire, these career-related benefits
dissipate, and even our close friendships with
co-workers weaken as we go our different ways.
To achieve a happy retirement, we need to fill
the space our careers occupied.

If you think about it, from the time we are born,
work is an integral part of our existence. As
children our work is to learn, as adults work is our
livelihood. In this light, viewing retirement as the
absence of work seems misguided. In truth, we
are happiest when we are engaged in activities
that please us, that keep our minds sharp, that
connect us with people, that expose us to new
experiences. Retirement is no exception.

Health is essential to a happy retirement and we
ignore it at our peril. Fortunately, we have some
control over the state of our health. The catch
is that achieving and maintaining good health
is not a spectator sport. It requires concerted
action — attention to diet, regular exercise and
adequate sleep.

Maintaining good health also requires taking an
active role in managing your healthcare.

Relationships make life worth living. Life is good
when we can turn to people who rejoice in our
joy, who comfort us when the going gets tough.
A beautiful sunset is vastly more beautiful when
we share it and a loss easier to bear when we
can turn to someone who cares, who does not
judge and who we can count on to understand
our feelings. A touch, a hug, a thoughtful word or
deed connect us with others, make us feel less
alone in the world and give us the strength to
keep on truckin’.
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